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Practical Implementation of Transgender Policy

Tell Players the Pronouns That You Use.

When introducing yourself to players, tell the players your pronouns (he/him/his; she/her/hers;
they/them/their). This is not to communicate your gender preferences to others but to let those in
the group who may be transgender know that you are aware of gender issues and that this is a
safe environment in which to play.

Use Gender Neutral Terms When Addressing Players.

Rather than referring to players as "guys," "boys and girls," "ladies and gentlemen," etc. refer to
them simply as players. If you want to have them come to you, say something like, "OK –
everybody bring it in, please" or "Players – bring it in, please."

Be Kind, Caring and Empathetic.

Coach the player who is standing in front of you. Treat everyone with equally and honestly, with
respect, dignity, courtesy and consideration and in a manner that is kind, caring and empathetic.

Promptly Deal with any Sexist, Racist and Homophobic Remarks.

As per the Club policies, bullying and harassment are not to be tolerated. When they do occur, they
have to be dealt with in a manner that is not considered to be maltreatment against the individual
who made the remarks. A safe environment has to be maintained.

Take Inclusion Training.

Coaches and others can receive on-line training on LGBTQ2S+ inclusion in sport.

Post and Promote Your Inclusion and Other Safe Environment Policies.

Promote the Club Inclusion, Transgender and other safe environment Policies through Social
Media and post them on the website. Communication goes along way for people to feel that they
will be safe in your program.

What this does is tell people that the Club is welcoming, inclusive and that there is a safe
environment waiting for them in your programming.

Use Uniform Colours that are not Stereotypically Associated with a Specific Gender.

Move away from colours like pink and blue and go for a broader spectrum of colours that are not
considered stereotypes.

Other ideas can be found in MSA O.151.0 Inclusive Coaching Guidelines


